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Editorial  
 
Recruitment Consultant is the leading monthly title for the UK staffing in dustry. Founded in 
2002, the magazine has become an essential player i n the sector working with industry 
bodies, government and private companies to raise s tandards, promote professionalism, 
conduct industry research and communicate important  information to its large and diverse 
readership. 
 
The UK recruitment market has enjoyed phenomenal gr owth over the last decade and is now 
worth over £25bn a year to UK Plc. The rapid expans ion of the sector has brought with it a 
constantly changing environment as legislation, rap idly evolving technology and new business 
models present fresh challenges to recruitment comp anies and their consultants. The editorial 
mission of Recruitment Consultant is to help staffing professionals to meet these cha llenges by 
providing the latest information on every aspect of  their job. 
 
Our hard-hitting news coverage looks at legislation , market changes, company news, 
technology Ð every aspect of the sector which is of  interest to our readership. News in the 
magazine is supplemented by our news by email servi ce, sent directly to subscribersÕ desktops 
three times a week to keep them abreast of the late st market developments. 
 
Each issue our features cover key aspects of the ma rket. Our cover feature is news-led and 
looks at key cultural and business changes in the w ay the recruitment industry operates. The 
profile piece is an in-depth and personal look at t he leaders who shape the recruitment 
market, while our services feature examines the lat est tools available to help recruitment 
professionals do their job more efficiently. 
 
Every month we also track the latest movers and sha kers in the market, provide legal advice 
from professionals, as well as writing hard-hitting  analysis of the latest news and trends. With 
articles covering everything from executive search to temporary staffing, Recruitment  
Consultant is essential reading for everyone who is serious ab out the business of recruitment. 
The magazine runs alongside our website www.rec-con.co.uk which is frequently updated 
with exclusive content and which is one of the most  successful information websites in the UK 
staffing arena. 
 
For further information on Recruitment ConsultantÕs editorial proposition please contact editor 
Jim Tanfield on 0845 094 8022 or email jim @rec-con.co.uk  
Press releases may be submitted to editorial@rec-con.co.uk 
 
Regulars sections 
 
News Ð an in-depth look at key industry developments 
Financial news Ð share prices, market data and financial statements from major recruitment 
players 
Technology Ð the latest technological developments to affect the  staffing market  
Analysis Ð the bigger picture behind the news 
Skills/Letters Ð feedback from readers and business advice from pr ofessionals 
Moves Ð the latest movers and shakers in the market 
Legal Ð a legal professional writes on the latest changes  to affect the industry 
Focus Ð taking an in-depth look at important issues in re cruitment 
Marketplace Ð new products, services and other staffing sector de velopments 

 
 
 
 
 



 

 
 
 

 
Features 2009 

 
 
 

 
2009 
 

January - Recruitment Software  
February - Managing payroll 

March - Online recruitment, focus on job boards 
April - Contractor support services 
May - Recruitment start-ups, support and advice 
June - Recruitment and technology 
July - Finance for the staffing sector 

August -  How to source candidates 
September -  Back office support for recruiters 

October - Psychometric testing 
November -  Managing a temporary workforce 
December -  Candidate contact management and front office solutions 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 

Advertising  
 

Display Advertising 
 
 

¥ With a fully controlled circulation, Recruitment Consultant is guaranteed to reach 
15,000 UK based recruitment professionals each mont h. 

¥ 99% of our readers have requested to receive the ma gazine at an address of their 
Choice. 

¥ When it comes to reaching senior decision makers wi thin an organization, 
Recruitment ConsultantÕs audited circulation is guaranteed to deliver your m arketing 
strategy directly in front of these key professiona ls. 

¥ Our circulation is fully updated on a monthly basis  thus ensuring your advertising 
delivery is as accurate as possible. Furthermore, t his circulation is added to on a 
continuous basis. 

¥ Our senior management readers are comprised of CEOÕ s, Proprietors, Board 
Directors; Senior and Departmental Directors as wel l as Branch Managers and Team 
leaders - all of whom have the ability to make the final purchasing decision on your 
companyÕs product or service. 

¥ The magazine enjoys a month long shelf life giving your campaign extra longevity. 
¥ Advertising on a regular basis with Recruitment Consultant will increase your brand 

association with our readership. 
 

Recruitment Advertising 
 
The UK staffing profession is a fast-paced high tur nover industry contributing more than 
£25bn to the UK economy. The vast array of organisa tions operating in this sector are made 
successful by the quality of the individual consult ants they employ. 
 
Recruitment Consultant can deliver your recruitment drive directly to the very consultants 
your company would expect to employ. 
 

¥ It has a high quality and audited circulation of 15 ,000 named professionals working in 
the UK staffing Industry. 

¥ 99 % of our readers have requested the magazine to be kept informed of new 
vacancies. They are comprised of a wide universe of  experienced consultants at all 
levels and sectors. 

¥ Our circulation is fully updated on a monthly basis  thus ensuring your advertising 
delivery is as accurate as possible. Furthermore, t his circulation is added to on a 
continuous basis. 

¥ An established and growing recruitment advertising section that has been successfully 
used by many well-known PlcÕs and Independent recru itment specialists. 

¥ 80 % of our advertisers use us every issue, which m eans they receive the response 
they require. 

¥ Your recruitment campaign enjoys a month long shelf  life, ensuring a longer level of 
impact. 

¥ Advertising on a regular basis with Recruitment Consultant will increase your brand 
association with our readership. 

¥ Our in house design team is on hand to help adverti sers with copy to set 
¥ Advertising in the magazine also entitles you to fr ee online advertising on www.rec-

con.co.uk/jobs   
 

So if you are hiring staff, Recruitment Consultant guarantees that your recruitment advertising 
campaign lands directly in front of 15,000 highly e xperienced staffing professionals with a 
wide range of skills, who wished to be kept informe d about your career opportunities. 



 
 

 
 
 
 
 

Advertising Deadlines 
 
 
 

 
 

Month  Copy Deadline  Publication Date  

        

January  14th January  26th January  

February  4th February  16th February  

March  25th February  9th March  

April  1st April  15th April  

May 29th April  11th May  

June 27th May  8th June  

July  24th June  6th July  

August  29th July  10th August  

September  26th August  7th September  

October 30th September  12th October  

November  28th October  9th November  

December  25th November  7th December  
 
 
 
 
 
 
 
 
 
 
 

 



 
 

 

 
 
 
Advertising Rates 
 

 

  x1 x3 x6 x12 

DPS £3,120 £2,960 £2,810 £2,490  

Full Page  £1,760 £1,670 £1,585 £1,405 

Half Page  £940 £870 £830 £735 

Quarter Page  £495 £465 £440 £395 

 
Special Positions 
Inside Front Cover £2,100 
Outside Back Cover £2,500 
 
Sponsorship Opportunities 
Letters Page Available on request 
Moves Available on request 
 
Inserts costs available on request 

 
 
Mechanical Data 
 

Size Type Area  Trim  Bleed 

DPS 277 x 400 mm  297 x 420 mm  303 x 426 mm  

Full Page  277 x 190 mm  297 x 210 mm  303 x 216 mm  
Half Page Landscape  131 x 190 mm  - -  
Half Page Portrait  272 x 89 mm  - - 
Quarter Page Landscape  65 x 190 mm    
Quarter Vertical 131 x 89 mm  -  - 

 
Recruitment ConsultantÕs production department operates a digital workflow s ystem and 
therefore prefers to receive artwork via email, CD or DVD. Digital material must be 
accompanied by an exact print standard colour proof . We do not accept responsibility for 
digital files without proofs. All file elements mus t be present and in the correct format. 
 
File Formats 
Artwork should be provided in CMYK with the image r esolution set at 300dpi and saved as an 
EPS with no compression. 
 
Method of sending 
Email, CD or DVD all Mac formatted. 

 
 



 
 

 
 
 
 

Recruitment Consultant Global Focus 
 
 
 
Globalisation has changed the face of business over  the past two decades. And as the demand 
for goods and services has expanded to cover emergi ng markets in the Middle-East,  
Australasia, the Far-East and Europe, demand for sk illed staff to work in these dynamic 
economies has risen at an increasingly rapid pace. The staffing sector has responded to these 
challenges with more and more recruitment firms wor king on an international or, in some 
cases, global scale.  
 
In 2009 Recruitment Consultant  will launch a series of supplements looking at the  key 
international markets which are becoming increasing ly important to the staffing sector. What 
are the barriers to entry? What are the important d istinctions between the UK and other 
staffing markets? What are the cultural differences  which expanding recruitment firms need to 
bear in mind? Recruitment ConsultantÕs international supplements will provide comprehensiv e 
coverage of some of the most exciting, dynamic recr uitment markets in the world.  
 
To find out more about our planned international co verage and to discuss advertising and 
editorial opportunities please contact Gary King, gary@rec-con.co.uk   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

 
 
 
 

www.rec-con.co.uk 
 

 
The website for Recruitment Consultant magazine, www.rec-con.co.uk , is a complete 
resource for the staffing sector updated on a daily  basis. With the latest industry news, labour 
market statistics, company results and people moves , the site covers every sector in the 
staffing market from high street agencies to multi- national executive search firms. Users can 
download the latest issue of Recruitment Consultant magazine in PDF format absolutely free 
as well as browsing content exclusive to the websit e. Features cover important staffing stories 
in depth, while users can have the latest news stor ies emailed directly to their desktop with 
our webmail service. 
 
The site is also home to Industry Suppliers, geared  towards suppliers to the staffing sector. 
With nine separate sections, covering everything fr om online to assessment, software to legal 
services, Industry Suppliers is a comprehensive dir ectory of companies servicing the staffing 
sector as well as giving the latest news and views across each discreet area. 
 
The website for the UK staffing industry, www.rec-con.co.uk is an essential resource for 
recruiters who take their job seriously. From train ee consultants to managing directors, the 
broad scope of the content means there is something  useful for everyone who is serious about 
their recruitment career. 

 
 
 
 

Online Advertising 
 
Advertisers can utilise the website for marketing c ampaigns by using the allotted banner sites 
across the editorial sections of the site. £500.00 per month 
 
The ÔNews by emailÕ service allows three individual  sponsors to relay their message to the 
desktops of over 5,000 opt-in subscribers every Mon day, Wednesday and Friday. Sponsorship 
includes a static logo, 35 word message and link th rough to your website. £600.00 per 
month 
 
The direct e-shot service allows you to send your o wn HTML design email out to our subscriber 
database. £1,500.00 per email shot  

 
 
 
 
 

 
 



 
 

Industry Suppliers advertising opportunities 
 
Acting as online supplements, these sections will a llow you to promote your company via 
listings, advertising and sponsorships. Updated on a regular basis, these sections will offer 
vital information for recruitment professionals res ourcing products and services for their 
companies. 
We welcome your latest news releases and ideas for contribution articles for the business 
areas that we cover. In the first instance, please send an email outlining your interest to 
editorial@rec-con.co.uk 
 
Section sponsor £500.00 per month - Logo and Skyscr aper gif throughout the 
section 
 
Banner advertisement £100.00 per month - 1 of 5 ban ners that rotate on a per click 
basis 
 
Enhanced directory listing £500.00 per year - Compa ny details and 50 word 
description, logo and direct link through to your s ite 
 
If you would like a free standard listing, please s end your company details and up to 50 word 
description for inclusion to gary@rec-con.co.uk  
 
Please note that pre payment is required for all of  the online advertising opportunities above. 

 
 
Recruitment Job Search  Ð www.rec-con.co.uk/jobs  
 
Users of the site are now able to search for their next career move online and also receive 
weekly tailor made job alerts direct to their desk tops. 
 
As an advertiser in Recruitment Consultant magazine  you will be offered free job posting on 
the site for the period of your advertisement. Alte rnatively, if you prefer to advertise purely 
online, this is also available. 
 

Job Advertising rates 
 
Magazine advertisers 
 
Unlimited job posting for the period of your magazi ne campaign (Price on 
application) 
 
Online job posting 
 
£75.00 per job per month 
 
Weekly job alert sponsor 
 
Our weekly html job alert will be sent to the opt-i n subscription database that has registered 
to receive the latest positions in the market that match their requirements. The sole sponsor 
of this email will receive their logo and sponsor m essage on each email sent out. 
 
Cost £500.00 per month 
 
For further details, please contact gary@rec-con.co.uk or call 0845 094 8022 
 



 
 
 
 

Contact Information 
 
The team at Recruitment Consultant Magazine and www .rec-con.co.uk, welcome all editorial, 
subscription and advertising enquiries. 
 
Publisher 
Paul Harwood 
 
TN: 0845 0948022 
E: Paul@rec-con.co.uk  
 
 
Editorial 
 
All press releases or related subject matter should  be emailed or posted to:-  
editorial@rec-con.co.uk  
 
The Editor 
Recruitment Consultant Magazine 
112 Ð 114 
High Street  
Rickmansworth 
Hertfordshire 
WD3 1AQ 
 
 
Editor 
 
Jim Tanfield 
TN: 0845 0948022 
E: jim@rec-con.co.uk  
 
 
Online Editor 
 
E: editorial@rec-con.co.uk  
 
 
Advertising Sales 
 
General enquiries sales@rec-con.co.uk  
 
Advertising 
 
Gary King 
TN: 0845 0948022 
Fax: 0871 4330787 
E: gary@rec-con.co.uk  
 
Subscriptions 
 
For general subscription enquiries 
E: subscribe@rec-con.co.uk 
 
 


